Tennessee Air National Guard
DUAL STATUS
TECHNICIAN VACANCY
Announcement 02-186

Office of the Adjutant General of Tennessee

Human Resources Office (HRO)-Staffing .
Houston Barracks, 3041 Sidco Drive OPENING DATE: 22 Oct 02
Nashville, TN 37204-1502 CLOSING DATE: 12 Nov 02
www.tn.ngb.army.mil/hro CLEARANCE: SECRET
LOCATION CITY STATE
118TH NASHVILLE TN
POSITION TITLE PAY PLAN SERIES GRADE pp NUMBER(S)

Aircraft Engine Mechanic Supervisor WS 8602 10 F50085-25212
APPOINTMENT TYPE SALARY RANGE (S) MILITARY COMPATIBILITY
Enlisted $22.19 - $25.90 2A6X1

MINIMUM GRADE: E-7

AREAS OF CONSIDERATION

FIRST: Permanently employed Air technicians in Nashville, TN.
SECOND:

THIRD:

FOURTH:

DUAL WITH AGR

PERMANENT CHANGE OF STATION
AUTHORIZED

INTRODUCTION, DUTIES, AND RESPONSIBILITIES

The purpose of this position is to supervise workers, either directly or through one or more subordinate leaders and/or supervisors, in accomplishing
the operations of a distinct organizational unit and to perform associated nonsupervisory work. The occupation and nonsupervisory grade level which
best reflects the nature of the overall work operations supervised is Aircraft Mechanic, W G-8602-10.

DUTIES & RESPONSIBILITIES INCLUDE, BUT ARE NOT LIMITED TO: (1) Plans weekly, or monthly work schedules and sequence of
operations. (2) Assigns tasks to be performed. (3) Recommends and participates in the selection of personnel to fill vacancies. (4) Performs the
nonsupervisory work of the function as needed. (5) Implements safety regulatory requirements. (6) Prepares for and participates in various types of
readiness evaluations, inspections, mobilization and command support exercises. (7) Performs other duties as assigned.

REQUIRED SPECIALIZED EXPERIENCE

Must have 36 months experience performing assignments such as troubleshooting and repairing operational engines in aircraft on the flighline,
rebuilding or modifying engines in test cells, and correcting defects that will require extensive disassembly. Characteristic of work at this level is the
need to consider the total engine system when troublshooting or evaluating engine performance. In addition must have experience supervising through
subordinate supervisors which required a general knowledge of supervisory concepts and a knowledge of shop procedures. Resume must reflect
military and non-military experience related to the position.

SUPPLEMENTAL INFORMATION:

1. Skill in the use of measuring instruments such as biration analyzers to detect and locate the source of vibration in propellers, reduction gears, or
engine rotorsy, pyrometers to check engine combusition, and test benches which real multiple parameters in oil, air vacuum, and torque.

2. Knowledge of engine repair practices in order to identify and correctly choose beteen alternative methods and trade techniques, to adapt accepted
repair procedurs to new or unfamiliar engines or accessory systems, to anticipate that tools and parts will be required, and to set up the work area.

3. Knowledge of the installation, operation and repair of gas turbine or reciprocating aircraft engines and accessory systems in order to maintain,
repair, or test different types of engines in arcraft tests, cells or maintenance shops, determne methods of repair to use, degree of disassembly
necessary, and serviceability of parts or rework required before assembly.

4. Skill and ability to plan the use of workers, equipment, facilites, materials, and tools on a day-to-day or project-by-project basis.

SUBSTITUTION OF EDUCATION FOR EXPERIENCE
NONE

REQUIRED CERTIFICATION
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NONE

SELECTIVE SERVICE STATEMENT

Males born after 31 December 1959 must be registered with the selective service system to be employed by the federal government.

DEFINITION OF "DUAL STATUS" VERSUS "NON-DUAL STATUS"

If marked "dual status", this position is in the excepted federal civil service under the authority of 32 U.S.C. 709 and is open to members of the
Tennessee National Guard and persons who are eligible to become members of the Tennessee National Guard. This type of position is
sometimes referred to as "excepted" and "military technician.” Wear of the uniform after employment is mandatory.

If marked "non-dual status", this position is open to any person who meets the requirements for membership in the federal civil service. This
type of postion is also referred to as "competetive."

HOW TO APPLY

Persons meeting the requirements or qualifications for this position must submit a complete application packet to the address listed in the "MAIL
TO:" section of this announcement. The application packet must arrive in HRO no later than the close of business on the closing date indicated
on this announcement.

THE APPLICATION PACKET
Complete, assemble, sign and send the following:

(1) A resume with the information requested on TNNG HRO Pamphlet 58, or an SF 171, or an OF 612.

(2) Military Qualification Information (ML0183)

(3) On-board Technicians must complete TNNG HRO ASE Form 02 or address the items listed in the SUPPLEMENTAL INFORMATION sub-
section in order to compete for rating and ranking of qualified applicants. New applicants may use the form to address the SUPPLEMENTAL

INFORMATION sub-section of this vacancy announcement.

(4) Applicable Certificates requested in the Certification Requirements section of this vacancy announcement.

APPLICATION EVALUATION

Qualifications will be based solely upon information supplied in the application packet. (Described in depth, in the applicant's own words, and
signed to verify accuracy.) Experience will be evaluated based upon relevance to the position for which the application is made. [Including job
titles, starting and ending dates (DD/MM/YY), hours per week, duties, accomplishments, rewards, awards, employers' name and address,
supervisor's name, and phone number, and if we may contact him/her]. If requesting qualifying credit for military experience, list experience, in
detail, in narrative form on the resume.

MAIL TO: CONTACT Us:

Human Resources Office (Staffing) CPT Holly Payne: (615) 313-3031 Commercial 683-3031 DSN

Houston Barracks
3041 Sidco Drive
Nashville, TN 37204-1502

SPC Timothy Schwab: (615) 313-0648 Commercial 683-0648 DSN

EQUAL OPPORTUNITY STATEMENT

The Tennessee National Guard is an Equal Employment Opportunity Employer. Soldiers and Airmen will not be assessed,
classified, trained, promoted, or otherwise managed on the basis of race, color, religion, age, gender, national origin, reprisal, or non-
disqualifying handicap. Discrimination due to age or disability are prohibited where not a factor of employment due to the military
nature of the position. 29 CFR PART 1614. Discrimination due to gender is prohibited except as the direct combat probability
caoding policy applies to women.
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